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WELCOME

vicsport is pleased to deliver the 2010 Autumn Edition of WISe-news. This edition of WISe-news aims to provide you an
overview of what has been happening in women‘'s sport over
been affecting women both in and outside the sporting industry. It also includes some of the achievements and initiatives

that have been happening on a grassroots level across Victoria.

WISe-news is currently distributed quarterly (Summer, Autumn, Winter and Spring) however we require continual
feedback on what stories and articles you wish to read and the type of information you as readers wish to submit. Your
comments are always appreciated.

Fiona Kuilboer | Women in Sport Project Officer | E: fionak@vicsport.asn.au | P: 03 99261373
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WHATS BEEN HAPPENING?

Who said that women's sport i n Austr ainéwshas enintiudédltodighlights hi n ¢
just how much our female athletes achieve throughout the year. As you can see below, these last few months have been
no exception..

26 March Cycling Anna Meares wins at cycling world championships
14 April Hockey Hockey Australiacelebrat es 100 years of Women's Hockey
19 April Pole Vault Liz Parnov becomes the youngest member of the athletics team for New Delhi
20 April Tennis Sam Stosur wins Family Circle Cup in South Carolina, USA
15 May Sailing Jessica Watson completes round the world voyage
16 May Cricket Wo me nCricket Team Wins Cricket Twenty20 world cup
18 May Basketball 3 Australian Wo m e nUnigersity Basketball Teams honoured in Hall of Fame

23 May | Body Building | Nickie Ware wins 2010 Miss International Physique Championship
28 May Soccer Matilda's qualify for 2011 World Cup
31 May Basketball Gliders win Bronze at Paralympic World Cup

1 June Soccer Matilda‘s win Asian Cup

4 June Basketball BigVAIst ar‘*s defeated by Japan in friendly

5 June Tennis Sam Stosur is Runner-Up at French Open

CURRENT ISSUES

Creating a Harassment-Free Work Environment for Women in Coaching

April 2010 | Gretchen Kerr | Canadian Journal for Women in Coaching — Online
http://www.coach.ca/WOMEN/e/journal/apr2010/pgl.htm

Inclusive, harassment-free workplaces are essential for ensuring the health and productivity of both the employees and
the organization. Only when individuals feel safe and secure—physically, psychologically, and socially—do we see
employee satisfaction, productivity, retention, and creativity. The purpose of this article is to address ways in which more
inclusive, harassment-free working environments can be created for women in coaching. Although healthy workplaces are
also important for men, the focus here is specifically on approaches to help women in efforts to reach gender equity in
coaching.

It is important to examine ways in which the workplace culture can be enhanced specifically for female coaches for
several reasons. First, there is a lack of female coaches at all levels of sport and particularly at the high performance

level, aproblem t hat has been wel |l documented (Acosta and Carpen
progress in coaching roles has not followed other societal trends toward gender equity, and despite the growing
participation rates of girls and women in sport, the number of women in coaching positions has not increased. Recent

data suggest that only one-third of the head coaching positions of women-only teams in Canada are held by women, a
particularly notable figure when one considers that over half of sport participants are female (Kerr, Marshall, Sharp and
Stirling 2006).

Gender inequity in coaching has been attributed to such causes as a lack of opportunities for women, conflict with
domestic responsibilities, inadequate rewards and opportunities for advancement, and a culture of idealized masculinity in
competitive sport (Demers 2004; Hall 1996; Mercier and Werthner 2001; Robertson 2000). It has also been suggested


http://www.theaustralian.com.au/news/sport/anna-meares-leads-australias-golden-run-in-copenhagen/story-e6frg7mf-1225845832545
http://www.hockey.org.au/index.php?id=90&tx_ttnews%5Btt_news%5D=185&tx_ttnews%5BbackPid%5D=88&cHash=383eefa181
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http://www.bigv.com.au/index.php?id=755&tx_ttnews%5btt_news%5d=1708&tx_ttnews%5bbackPid%5d=743&cHash=1c0e9c2646
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that harassment in the workplace may prevent women from entering coaching as a career or contribute to their departure
from coaching (Kerr 2009). This article focuses on potential ways to prevent harassment in coaching.

View the full article here Index

Girls In The Hood Cry Foul Over Hijab Ban

7 April 2010 | Rachel Olding | Sydney Morning Herald
http://www.smh.com.au/sport/football/girls-in-the-hood-cry-foul-over-hijab-ban-20100406-rpj0.html

Football clubs fear that a decision by the sport's world governing body to ban Islamic
head scarves will trickle down to the local level. The Iran girls' football team has been
kicked out of the Youth Olympic Games because FIFA ruled that wearing a hijab was
not in accordance with laws of the game relating to on-field equipment.

The president of Lakemba Sport and Recreation Club, Jamal Rifi, said: "It's extremely
disappointing, especially because we're trying to encourage local females to play sport,
head scarf or no head scarf. It's a smack in the face for all the hard work we have been
doing. It's not an occupational hazard and it's definitely not a sporting hazard. The
number of Muslim girls playing soccer at an elite level is already very few. To restrict
these few females achieving at a high level, it's very demoralising."

The number of girls' football teams in the club has risen from one to five in the past four years, which Dr Rifi said was a
direct result of opening the sport up to players "from all religions, races and cultures". Two girls playing at state level had
the potential to represent Australia, he said.

"It is going to trickle down and will give justification to local associations to use that excuse at the grassroots level."

FIFA's rules state players may not wear jewellery or dangerous headgear such as hair clips, and that "basic compulsory
equipment must not have any political, religious or personal statements". Football Federation Australia's and Football
NSW's interpretation of the rules allow hijabs to be worn if they made from a special elastic material. The chief executive
of Blacktown and District Soccer Football Association, Jack Taylor, said the ruling was "bulls.....it". He hoped Football
NSW and the FFA would take little notice of it.

View the full article here Index

Women In Sport Hit The Grass Ceiling

21 May 2010 | Elizabeth Broderick | Sydney Morning Herald
http://www.smh.com.au/opinion/society-and-culture/women-in-sport-hit-the-grass-ceiling-20100520-vnt7.html

Despite what many politicians might think, the talk in town isn't the new resources tax or the coming federal election - it's
actually next week's State of Origin and who will win the men's FIFA World Cup in June.

We are "sports mad", "a sporting nation”, "a nation of sportsmen". As the Observer's chief sport writer, Kevin Mitchell,

recently remarked about Australia, "In a country generally blessed with sunshine, sport dominates nearly everything: news
bulletins, pub discussions, the timing of weddings and holidays, the standing of politicians."

The accomplishments of our male and female athletes are extraordinary. At the Beijing Olympics, women made up 45 per
cent of Australia's team and won more than half of our gold medals. But unfortunately, the achievements of sports women
are often invisible. On the data available, the coverage of women's sport accounts for just 2 per cent of total sports
broadcasting on television, 1.4 per cent on radio and 10.7 per cent of total sports reporting in newspapers.

The participation of women in sport at all levels is marked by division and discrimination that is reinforced by negative
gender stereotypes. Strict gender segregation marks all levels of sport and elite, professional sport remains the
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unquestioned domain of men. When the Associated Press named its top 10 female athletes of 2009, two were
racehorses.

And disturbingly, professional sport in Australia has been plagued by allegations of sexual violence and harassment of
women by high-profile sportsmen. While outrage about these allegations may be immediate, it appears to be transitory - it
seems the value of these players to the game quickly outweighs their "transgressions" or "misconduct".

Gender stereotypes pervade all levels of sport and these are created and reinforced through the different ways that men
and women are able - or even permitted - to participate in sport. This difference creates a profound power imbalance that
lies at the heart of all forms of discrimination against women, including violence.

It is for this reason that identifying and addressing these negative stereotypes is crucial. These stereotypes foster a belief
that women's role in sport is an inferior and subordinate one - that women are merely fans, the support team or perhaps
most visible when looking "sexy" and "alluring” at the awards dinner.

View the full article here Index

A Viable Sponsorship Option

7 April 2010 | Ben Carbonaro | SportAustralia.com
http://www.sportsaustralia.com/opinions/article.php?id=210

When | started covering netball back in 2005, many people suggested that | was making a mistake as it was sport that
received little to no media coverage and also because its audience was predominately female. From the moment | saw
my first national league game, | was hooked immediately by the athleticism and passion displayed by those women on
court representing their respective franchises. Seeing these women in action immediately made me think what could
happen if the sport and its stars were marketed more effectively, then along came the ground breaking ANZ
Championship competition.

Things have definitely changed since then, with a revolution occurring as netball has become a semi professional sport
allowing for the players to receive greater financial reward and games being shown live on One/Channel 10 here in
Australia.

One other part of the revolution has resulted in several well known brands deciding to lend their names as sponsors. The

likes of ANZ Bank, Fisher & Paykel, Holden and Marsallpl ay an i ntegr al role in what

premier club competition. These brands along with several others receive great exposure via the television coverage and
other media channels, at the same time they have also aligned themselves with a sport that is always gaining increased
spectator interest.

As Adel aide Thunderbirds and Australian Di ama®AN4Ghantiensheon d er

television commercial—y ou never see, unl ess you take a | ookl, ca
know it you will be hooked just like this reporter.

View the full article here Index

On The Pitch, Everybody Speaks The Same Language

11 May 2010 | Karena Cox | Moreland Leader
http://moreland-leader.whereilive.com.au/sport/story/on-the-pitch-everybody-speaks-the-same-language/

Soccer can overcome cultural and language barriers because the rules and features of the game are the same in any
country. The sport has also helped unite a mix of different girls at local club Brunswick Zebras FC. The c¢c | ub

under-18s team includes Muslim girls from African, Il raqi
different from one another. They all share one goal - to play and win.
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—Basi cal | yclichét ih soccar thelanguage i s t he same. You‘ve got goals at
wear the same coloured shirts and if anything these girls judge each other on skills and work-rate rather than where they
come from, I coach Adam Grinholz said.

Muslim girls have some of the lowest participation rates in organised sport in Australia, but the Zebras are using the
uniting qualities of soccer to help bridge the gap. Six out of the 17 players in the team are Muslim.

—lt's a world game that appeal bat&gaonovyodelrebabdkessebhry
good game for females to play because even though it is a contact sport it involves a lot of skill. Any cultural barriers can
be broken down because in soccer you are interacting with other peopleinanon-t hr eat eni ng envi r onmen

The Zebras created a female side last year in the under-16s competition and 10 from that side are again playing this year.

One such player who returned to the team was Jamillah Noordin. The Upfield 16-year-old played socially for two years

bef ore joining the Zebras | ast season. —The opportunity w
Girls School student said.

Noordin has an I ndian and Si ngapor e adiverbitathey gllgat alomgwela nd s ai d
—At first there was a bit of ice to break but we work re
[

di fferent nationalities we're a really goodepebtpl e, 1 iKke
Index
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25 Women On Boards

March 2010 | Cameron Cooper | Management Today Magazine
http://www.aim.com.au/DisplayStory.asp?ID=737

What does it take for a woman to be appointed to a board of an Australian company? What are the strategies and goals
for a successful businesswoman who seeks to sit on a board? Here, 25 leading Australian women board members explain
how they got there, why they got there, and the personal rewards achieved.

Melissa Abu-Gazaleh - Managing Director, Best Catch

Five years ago, Melissa Abu-Gazaleh observed some disturbing social trends in her home city of Wollongong in New
South Wales. Abu-Gazaleh decided to set up Best Catch, a foundation to empower young men to positively contribute to
their community and break negative stereotypes that affect them. Now 23, Abu-Gazaleh was selected last year as one of
Australia's top 100 bright young minds by the Brightest Young Minds Foundation. Serving on her own board and engaging
in a range of other community leadership roles, she believes building a personal brand can help people distinguish
themselves from the pack.

"When you have a strong brand, people want to align with you. It puts you at the forefront of their minds."

Denise Aldous - Professional company director

Getting more women on boards is just the first step towards stronger governance in business, according to Denise
Aldous. The respected banker believes boards should reflect the wider community in terms of age, ethnicity and gender,
and urges companies to embrace diversity of thought when selecting directors. A former head of the Sydney-based
operations of the International Finance Corporation, the private sector arm of the World Bank Group, Aldous has non-
executive board roles with the Cronulla Sharks Rugby League Club and Uniting Care NSW-ACT. She believes board
directors can be undervalued.

"There are misconceptions that this is part-time work; that's not right. It's a very busy role, and you don't get paid a lot."

View the full article here Index
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Is Success Causing You Heartache?

23 March 2010 | Dan Roberts
http://www.smh.com.au/executive-style/fitness/is-success-causing-you-heartache-20100323-gsux.html

Corporate high flyers and stress junkies could be putting their health at risk, as research shows that professionals are
more likely to suffer from cardiovascular disease and other ailments.

Are you ambitious and highly competitive, a corporate high-flyer who values achievement and status, and for whom
perfection comes as standard? Would others describe you as workaholic, possessing a quick temper, and impatient to the
point of being hostile to your colleagues? If so, you may have what psychologists call a Type A personality. While this can
be great for business - such attributes have no doubt propelled you to the top of your game - it may also be damaging
your health.

Corporate high-flyers are richly rewarded, but those corporations also demand their pound of flesh: Herculean workloads,
16-hour days and chronic stress exact a heavy toll. Type A is a set of psychological character
traits identified in the 50s by cardiologists investigating a possible link between stress and
heart disease.

A key component of the diagnosis, which includes being hard-driving, demanding, and secretly
insecure about your own status, is "hostility" - shorthand for a borderline anti-social
personality. Go-getters with an unusually aggressive approach to doing business are most
prone to what one cardiologist termed "hostility-related heart attacks".

View the full article here Index

Why A Gender Quota Is The Only Solution To Board Imbalance

20 March 2010 | Adele Hiron | The Age
http://www.theage.com.au/opinion/society-and-culture/why-a-gender-quota-is-the-only-solution-to-board-imbalance-20100319-gm1g.html

Aside from "tax", the word most likely to send the business community into a frenzy of resistance is "quota", especially
when coupled with the word "women".

Given Australia's appalling record of promoting women to company boards or senior executive positions, the word quota
is now being raised like a sword of Damocles over the grey and balding heads of our esteemed business leaders. Shaking
at the knees, the blokes are promising to do better. Only please, they cry, no quotas.

But are quotas so bad? The experience of Norway suggests even those who vehemently opposed the introduction of a 40
per cent quota for women on boards of publicly listed companies found it was not nearly as horrible as they had expected.
Indeed, after two years they were converts.

Kate Sweetman, a former editor of the Harvard Business Review, went to Norway last year to interview board members
and chairmen and women of major companies to find out whether the radical reforms had worked. She reported that
many of the board members interviewed, including the women, had resisted quotas for the usual reasons: business is
about a meritocracy not diversity; government has no business interfering with business; if qualified women existed, the
companies would already have them; and women didn't want this anyway.

Two years after the reforms, every person she interviewed said the boards were measurably improved by the addition of
the women. A couple who sat on boards that already had a lot of women tended to think the legislation had been
unnecessary. But others who had resisted said the change would not have happened unless it was mandated. And they
liked the change.

View the full article here Index
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Australiads Skills Gap Crisis

Jan/Feb 2010 | Australian Institute of Management Magazine | Victoria & Tasmania

Leadership is sorely lacking. Stress is up and morale is down. High performing employees are being lost as a result. And
it all comes down to skills gaps.

There are just a few of the findings from AI M's r edfr@ant
CEO*' s buasinabs owners to middle managers and team leaders — expressed their view on the challenges facing
Australian organisations. They elaborated on areas of concern and ways to alleviate them. The upshot? Skills gaps are
impacting at all levels,inamyriadof ways. Or, as AIM VT‘s CEO Susan Heron
of a chronic workforce skills crisis.|I

So what are organisations doing to avoid these skills gaps? Are there adequate procedures and structures in place? The
answer, unfortunately, seems to be that there is a massive discrepancy between how senior, middle and junior
management are addressing the problems.

62% of CEOs/Board Directors said that training and development is occurring within their organisation. Only 42% of Team
Leader s/ Supervisors agree. Similarly, 48% of CE@lsvant skiled n
talent® as a vital means of addressing the skills gap.
it comes to solutions and plans for the future, there is obviously a significant disconnection between top and lower level
management.

This disconnection extends beyond the various ways managers are addressing the skills gap. Over 63% of
Professional/Technical Specialists believe that staff morale has been affected by these gaps. This contrasts with just 38%
of CEOs. Oddly however, 69% of CEOs acknowledge that greater stress has been placed on their employees. Does this
suggest that senior managers are sheltered from the day to day concerns of their staff and out of touch with their stress
levels and low morale?

The discrepancies crop up in all facets of the survey. Perceptions seem to be very much tied in with the size of the
organi sati on. T h e gatipularty fprevaléneim ldrger osgémnisations (53%6) bpt less so in organisations
where there is less than fifty employees (33%). Similarly, in large workplaces (1,000+ employees), 46% of respondents
said that the skills gap extends right across the organisation. In small business however, only 27% concurred. Generally,
the larger the organisation, the greater the perceived skills gap.

The fact that there are massive skills gaps in the Australian work force is beyond dispute. The fact that there are such
differences of opinion as to what these gaps actually are and how organisations can address them is the most worrying
trend to emerge. Acknowledging and then acting upon this remains the biggest challenge for Australian business.

Key Survey Findings
1. 76% of respondents believe there is a skills gap in their organisation
2. 47% believe that skills in the current workforce do not match strategy, goals, markets or business models
3. The top skills gaps identified were:
a. Leadership (45%)
b. Industry specific skills (43%)
c. Process and Project Management skills (36%)
d. Managerial (31%)
e. Communication / Interpersonal skills (31%)
4. 69% believe that skills gaps are putting more stress on employees
5. Generation X employees are identified as having the most prevalent skills gaps (49%)
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Mentors To Help Keep Women In The Game
6 May 2010 | Samantha Lane | The Age

The AFL has lost, and continues to lose, some of its best and brightest talent because women have felt inhibited,
disrespected and undervalued by male counterparts.

To help tackle the problem, the league has created a mentoring program that will match 50 women striving to flourish in
football jobs with 50 established figures who will guide them over 12 months.

It is hoped the most senior figures in the game — AFL commissioners, club chief executives and board members — will
volunteer to share their expertise.

Sam Mostyn, who in 2005 became the first woman to join the AFL Commission; Justice Linda Dessau, who became the
| eague* sfemale ammissioner in 2008; and other AFL bosses, including chief executive Andrew Demetriou, heard
at a forum last year of challenges encountered by women working in football.

—There was a | ot of womeniaerdssythe mdustny, oftthose aho manted to ke fising in the ranks
al ongside men, I Ms Mostyn told The Age yesterday.
—There were issues of being underpaid, | ack of respect in

career in footy, that it was just an interesting thing to be doing, as opposed to the idea that these were jobs and people
that needed to be taken very seriously.

—Many women told us that despite wanting to work in the ir
maki ng any progtregsttiheyi weoesénior ranks. |
The AFL executive's only female member, human resources me

She hopes first meetings between the mentors and their charges will be held by the end of June.
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AFL Turning Into A Girls Club

18 April 2010 | Cheryl Critchley | Herald Sun
http://www.heraldsun.com.au/news/victoria/afl-turning-into-a-girls-club/story-e6frf7kx-1225855197636

Women are now in the coach's box and just about everywhere else on AFL match day. All clubs are showing faith in
females, who play a vital role all over the ground in areas like massage, training, statistics and game data analysis.
Several sides even have women alongside the coach, monitoring match movements. Their involvement has exploded in
the past five years, leaving the days of blokes running the show while girls crocheted rugs, made sandwiches and washed
jumpers well and truly behind.

Essendon has 10 women at home matches, including a media adviser, function hosts,
dietician Benita Lalor, weights conditioning specialist Denise Jennings and rotations analyst
Lucy Millar. Millar sits in the box with coach Matthew Knights and sends his player rotation
messages to Adrian Hickmott on the boundary line, who then implements them. Jennings is
physical preparation coach, helping design training programs and with match-day warm-ups
and warm-downs.

The Western Bulldogs have women around the ground, with among other things a physiotherapist, dietician, masseuse,
exercise physiology cadet and two trainers. The Dogs have the AFL's first female head trainer, Anissa Groves and
Victoria University cadet Emma Goff in the coach's box with Rodney Eade. Goff also works on rotations, using computers
to monitor player movements, providing data as needed to coaching staff who decide what moves to make. It is a high-
pressure job in the heat of a game, as she must keep tabs on the action and react quickly.


http://www.heraldsun.com.au/news/victoria/afl-turning-into-a-girls-club/story-e6frf7kx-1225855197636
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Hawthorn has several women in the thick of it. One is coach Alastair Clarkson's personal assistant and stoppage analyst,
while another looks after opposition match ups and rotations. The Hawks also have female masseurs, a trainer, dietician
and podiatrist.

View the full article here Index

Australia's Greatest Female Athlete

29 April 2010 | Ben Coady | Sport and Style | Sydney Morning Herald
http://blogs.smh.com.au/executive-style/sportandstyle/bencoady/2010/04/29/australiasgrea.html#comments

Australiaof t en relies on our sport s woarts aof ouf best whp are séllrcomgdtingo nal gl o1

No. 1 - Karrie Webb, golf

Karrie Webb‘s career may not b-00hperiod, buesheise
still a formidable force on the fairways; in 2009 she collected $US968,098 ($1.06 million) in
prize money. She‘s one of the best ball S
adds more majors to her already impressive total of seven.

—If I'*m playing with Karrie, I l ook for wa
our t o u r-rivalgdfer Anihika Sorenstam

Career highlight: youngest winner of the LPGA Tour career grand slam in 2001.

No. 2 - Lauren Jackson, basketball

Lauren Jackson can lay claim to being one of the best basketballers in the world, if not the best. The No.1 draft pick in
2001 by the Seattle Storm, Jackson has lived up to that selection. A winner of national championships in the US, Australia
and Russia, she has also won three Olympic silver medals and a World Championship.

—I think dabesnh pbkayédr in the worl d. Her wor k -eUShiwonjeuns't:
basketball coach Anne Donovan.

Career highlight: capt ai n -ihningteantinr2606.i ads worl d champi onshi

No. 3 - Leisel Jones, swimming

Leisel Jones burst onto the scene as a precocious 14-year-old in 2000 when she was more known for flashing the V for
victory sign after touching the wall. Jones was also criticised by Dawn Fraser after displaying her displeasure at winning a
bronze in Athens after being the fastest qualifier for the 100m breaststroke final. But a more mature Jones found the
individual success she craved in Beijing.

-Even though she‘s achieved so much, -sdadhRahansTayiorl | yet to re
Career highlight: winning the gold medal in the 100m breaststroke at the 2008 Beijing Olympics.

4 - Stephanie Gilmore, surfing

5 - Anna Meares, cycling

6 - Dani Samuels, athletics

7 - Natalie Cook, beach volleyball

8 - Ellyse Perry, cricket and football
9 - Kathy O'Hara, racing

10 - Torah Bright, snowboarding

View the full article here Index
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Olympics Opens DoorsTo Womends Boxing

8 May 2010 | Staff Writers | www.tipsforeasyweightloss.com
http://www.tipsforeasyweightloss.com/fitness/olympics-opens-doors-to-womens-boxing.html

The I nternational Ol ympi ¢ C o moxring wowdebe imcuded in the dhanpic Gamestfor theo me n
first time in 2012. The decision, announced by the 10C president, Jacques Rogge, following a meeting of the executive

board in Berlin, means that the Olympics in London will be the first to feature women and men competing in all of the

sports. Women will be able to box alongside men for the first time since the activity was included as a demonstration sport

in 1904. Savannah Marshall and Nicola Adams are two of the British female boxers who could now become household
names.

Despite its history dating back to the 1720s, women'‘'s bo
Today's change has been hailed by boxing authorities, wh o
been disproved once and for all.

Rogge, a former doctor for the sport, said: —Boxing was t
a tremendous amount in the | ast five years and it is about

The sport was rejected for inclusion in the Olympics in 2005, largely due to concerns about the standard of competition
internationally.

But following a concerted push by the International Boxing Association, there are now more than 500,000 licensed women

boxers across 120 countries. The Amateur Boxing Association of England voted to liftfa 116-y e ar ban on womer
in 1996 and the number of boxers licensed by it has grown from 50 in 2005 to 642 in 2009. Those figures do not include
women who box for fithess and who do not fight competitively.

View the full article here Index

News Getting Better For Female Paralympians

28 May 2010 | Australian Paralympic Committee website
http://vancouver2010.paralympic.org.au/news/news-getting-better-female-
paralympians&ct=ga&cad=:s7:f2:v0:il:lt:e1:p0:t1275350037:&cd=j8iQVIG_Yv8&usg=AFQJCNGzVtOGQ4Ye2Gp2sKcfgLDQ-UCKMw

Whil e Australia‘'s female Paral ympians continue to break d
disability, research released in the past week by the Australian Sport s Commi ssi on (ASC) found
| ags considerabl y behi nThisis mcoatrast p eesearéh conducted by the Postralia. Paralympic
Committee (APC), which highlights the major role Paralympic sport plays in promoting the achievements of women.

According to the ASC research conducted from January 2008 to July 2008, just seven percent of Australian television
news coverage and 12 per cent of print coverage wansediadev o
coverage surrounding the 2008 Paralympics (Juy —Oct ober 2008) , whi ch saw women‘'s s
Games television coverage, and 32.5 percent of the Games print media coverage.

—Unf ortunatel vy, t he ASC r enpie sporcadnd tdei positivetimpaco meslia doeerage Pfathea | y
Paral ympic Games has had, I s@uireseakshPfills s@re Of thhtegapcand déimmnstraies tie.
value of the Paralympic Games in providing role models for women with a disabilityand, i ndeed, f or al |l A

Mr Hellwig said that the Australian Paralympic Committee was keen to provide more opportunities to highlight Paralympic
sport in Australia, and the role it plays in promoting equality and improving community perceptions of Australians with
disabilities, particularly women.

View the full article here Index
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8 Victorians Selected For Australian Junior Volleyball Team

22 April 2010 | Australian Volleyball Federation website
http://www.avf.org.au/index.php?id=32&tx_ttnews%5btt_news%5d=1244&tx_ttnews%5bbackPid%5d=31&cHash=daf1836a67

During a very successful National Women* s Juni or Program camp c o r @0hdhe setectionn A
panel selected the Australian team of 12 touring athletes f o r the 8th Asian Youth Girl "'
Malaysia. The tour will commence on May 10, with athletesand st af f f r om t he ‘t®@ as§emblingcand Wo n
departing from Melbourne for Bangkok May 11th — 18th and then on to Malaysia May 18th — 29th. The Thailand tour will
see our Australian team train, acclimatize and play matches against a number of strong opponents that will include the
Thai Youth Women's Team and ot her seni or club and wuniver

Championships to be held in Kuala Lumpur, Malaysia.

Victorian Athletes Selected for this tour:
e Georgia SVERNS (Captain)

Sophie PAINE (Vice Captain)

Ashley GRAY

Ru-Yenn KWOK

Jamiee-Lee MORROW

Shae SLOANE

Eliza SMITH

Monique STOJANOVIC

* The Junior Womend team finished 7" at the 8" Asian Youth Girls Championships.

View the full article here Index

5Victorians Named | n A u s t WoankniGa&8asgball Team

13 May 2010 | Amy McCann

Foll owing the 2010 Australian Women's Base
April, the Australian Baseball Federation (ABF) has announced the 18-player squad that has
been chosen to represent Australiaatthe2 010 | BAF Women‘s Worl d [
12-22 August. l

Five Victorians are on the roster: Samantha Hamilton (Doncaster BC), Shae Lillywhite
(Springvale/Berwick BC), Amy McCann (Doncaster BC), Sinead Flanigan (Malvern BC), and
Kathy Welsh (Doncaster BC).

Hamil ton, Lillywhite and McCann have now b
played at all four World Cups (2004,06, 08, 10), whilst Welsh and Flanigan make their team
debuts.

WOMENGS I NI TI ATI VES

Inaugural Female Students Mentor Breakfast

Cricket Victoria | Sport Education Development Australia

Over 150 girls from across the Sport Education Development Australia (SEDA) programs will attend the inaugural Female
Students Mentor Breakfast at the Albert Park Sailing Club on June 10. Former Australian and VicSpirit cricketer Melanie
Jones, current Australian Matilda Captain Melissa Barbieri, Opals & WNBL Player Cayla Francis, Vixen Wendy Jones


http://www.avf.org.au/index.php?id=32&tx_ttnews%5btt_news%5d=1244&tx_ttnews%5bbackPid%5d=31&cHash=daf1836a67
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(nee Jacobsen) and All Australian Captain Shannon McFarron will be amongst our special guests to speak at the
breakfast, designed to promote healthy body image for adolescent girls, boost self-esteem and provide mentors for future
aspirations.

The event is organised by a group of ten SEDA students from cricket, football and soccer who are undertaking their
Diploma in Sport and Recreation, with the help of Cricket Victoria staff.

As part of the project the students are to raise funds and interest in the event; a student-arranged raffle will be drawn on
the morning of the breakfast. Prizes have been donated by Cricket Victoria, Football Federation Australia, Netball
Victoria, Australia Football League and other State Sporting Associations with more donations being offered daily.

Each participant will receive a show bag containing written material and giveaways. Contributions to raffle prizes or show
bag inserts can be made by contacting Di Day, Female Project Officer, Cricket Victoria on 0427 314 389.

Connections forged at the breakfast wi | | iastil sconBdencetfdr ¢heirg i r |
transition into the workforce. The girls will capitalise on the occasion, involving themselves deeply in proceedings, taking
the chance to pose questions to the attendees and anointing lasting mentors.

All students and staff working on the project hope to make it a successful annual event on the SEDA calendar.

Active Girls Breakfast Role Models
Sport & Recreation Victoria | Department of Planning & Community Development

The Department of Planning and Community Development, through Sport & Recreation Victoria (SRV), is proud to
conduct the 11™ annual Active Girls Breakfast. The Breakfast will be held on Friday, 30 July 2010 at Etihad Stadium,
Docklands.

SRV are currently seeking expressions of interest for role models who are comfortable talking to teenagers and either:
e currently involved in sport or active recreation
e currently an athlete competing at local, state or national level, volunteer, coach, official or administrator
e employed in the sport and active recreation industry

If you are all or any of the above, we would love you to share your story and experiences with a table of school girls at the
2010 Active Girls Breakfast. Role models will be seated at a table with approximately eight schoolgirls and up to two
teachers or chaperones to share their experiences and the importance of remaining physically active.

If you would like to participate and share some of your experiences with these young people, please contact Amber
Bleechmore, Sport and Recreation Victoria, on 03 9208 3441 or amber.bleechmore@sport.vic.gov.au, by Monday, 5 July
2010.

Index

AWRA Offers Media Advice

30 April 2010 | Australian Leisure Management
http://www.ausleisure.com.au/default.asp?PagelD=&ReleaselD=2287&Display=True

The Australian Womensport and Recreation Association (AWRA) have released an online learning module for sports

clubs and associations wanting to develop a public/media relations st r at egy. AWRA expl ain t
strategy is essential for any organisation seeking to create a profile in the marketplace. This training programme is
designed to assist in providing a strategic approach to developing a communications strate g y . |l

For more information and a list of modules visit http://www.australianwomensport.com.au/default.asp?PagelD=198
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Mu moé s T e n namsat SPeels Qreek
13 May 2010 | Morgan Calder | Steels Creek

Amot her ' s t bas beensorganisen atpghe Steel Creek tennis club, much to the delight of locals. Mothers bring
their children to the courts and have an hour coaching session or social game while the children play in a safe and
supervised environment.

The program currently operates with two groups of four players and those on the sideline watch out for the children and
socialise while the other group play before rotating. There is provision for a social game to take place at the same time as
the coaching to allow for more people to join the group.

This program was set up to encourage women as well as their children from the Steels Creek area to come together after
the bushfires. This was at a stage when people were starting to want to 'do’ things together and also have some exercise.
It has grown into a program that has produced much laughter and positive distraction from the monotonous activities of

rebuilding after the fire.
Index

Liz Arrives Home After 1,450 km Bike Ride For Mental Health

10 May 2010 | YMCA Victoria website
http://victoria.ymca.org.au/cpa/htm/htm_news_detail.asp?page_id=436&news_id=336

On Friday, Liz Leorke, 30, of Preston peddled back into Melbourne after a grueling three week, 1,450 km bike ride around
Victoria to fly the flag for mental health issues and mental health camps as part of a potential solution. The courageous
efforts of participants in outdoor adventure camps for people living with mental illness were Liz's constant inspiration for
the "Camp n Cycle for Mental Health" ride which began in Melbourne on 17 April.

Liz rode with the support of her parther Cameron Stewart, and many others joined her
along the way to raise awareness of the physical and social health needs of people
experiencing mental illness and to raise funds to allow YMCA Victoria to continue running
the camps, which have shown promising results.

She is the Director of the YMCA's Mental Health Access and Participation Project, and
took the initiative to do the ride in her own time to support the cause close to her heart.
Having battled depression and an eating disorder in the past, Liz understands how
confronting just going on camp can be for others living with chronic mental health issues.
At camp, she's witnessed participants take huge leaps in their connections with others, and
improvements in their physical quality of their life - an achievement backed up by evidence
from the Orygen Youth Health Research Centre.

More than 250 people living with mental illness have already experienced the program - many camping for the first time
ever. Funded by the Department of Planning and Community Development, Sport and Recreation Victoria until June
2010, Liz's initiative hopes to ensure the longevity of the program to enable its benefits to continue in the community.

Along the route which included a ride through the Alpine region to Falls Creek and Omeo and a day's ride in the rain - Liz
has had hundreds of conversations about mental health issues, visited many camps, and to date has raised around
$5,000.

View the full article here Index



http://victoria.ymca.org.au/cpa/htm/htm_news_detail.asp?page_id=436&news_id=336
http://victoria.ymca.org.au/cpa/htm/htm_news_detail.asp?page_id=436&news_id=336

Women in Sport Newsletter

GETTING INVOLVED

Our Sporting Future 2010

http://www.ausport.gov.au/about/events/our_sporting_future 2010

The Australian Sports Commission wil/ be holding Aust+ali
30 July 2010 at the Gold Coast Convention and Exhibition Centre.

OSF 2010 will provide an in-depth analysis of the business of sport, with real examples of (
successful sports business models. Participants will have the opportunity to examine the
sustainability of sport and how it can meet any current and future challenges.

This forum will provide participants with relevant information, ideas and strategies on building a
better national sports system. The program will explore new thinking, risk taking and innovation in
the development of sports policy to effect change.

There will also be topical panel discussions that address current issues in Australian sport,
stimulate new ideas, challenge current ways of thinking, and provide practical information that can
be applied to sporting organisations.

Our Sporting
Future 2010

28-30 July 2010,

The forum will feature keynote speakers Bernard Petiot who is the vice-president of casting and i il

performance for Cirgue Du Soleil and Peter Holmes a Court, one of Australia's most respected
entrepreneurs and businessmen.

Ot her keynote speakers include Avril He nr y inkere and speakersemg a r d
Generati onal Diversity and Leadership and Li Cunxin whos
remarkable story about his extraordinary life. For more information on the keynote speakers presenting at OSF 2010

please visit the Keynote Speakers page.

Register your interest for Our Sporting Future 2010 now.

ThinkWomen 2010 National Breakfast Series

http://www.womenonboards.org.au/thinkwomen/

Women on Boards ™ is partnering with the Commonwealth Bank
around gender firmly on the agenda. An expert panel of speakers will address a range of topical issues, including how to

avoid the gender pay gap, barriers to women getting senior roles and strategies for informed decision making. Each

breakfast will be followed by a three hour workshop, Getting Started: Recognising Your Career Potential and a light

networking lunch.

The Melbourne breakfast will be held at the Rialto Intercontinental on the 13" August, 2010.

Who should attend?

This event is aimed at early and mid level professionals in all sectors who want to advance their career and managers, as
well as executives seeking to engage around diversity. Men and women are encouraged to attend to engage with the
speakers around gender issues that are relevant to both sexes.

To register go to: http://www.womenonboards.org.au/my/events/
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A

Womends Network Australia

http://www.womensnetwork.com.au/index.cfm

7 July Speed Networking Luncheon
Take Action - Time Waits For No Woman

11 August Business Networking Luncheon
Finding Creative Solutions Whilst Competitors are Still Struggling with Problems!
Speaker: Tania De Jong AM, Director, Creativity Australia

Index
Out standing Womendés Series
March 2010 | Management Today Magazine
http://www.aimvic.com.au/apps/events/index.php?eventCatSelected=49
The highlypopul ar Outstanding Women's Series is back for anothe

highly successful women will share their career highlights, challenges and inspirations.

There are five breakfasts scheduled for the year, all of which will showcase extraordinary achievements in both business
and life. Seating is limited so whether you choose to come on your own or host a table and join us for the series, bookings
areessentia.Don‘t miss your opportunity to be inspired!

Remaining 2010 Speakers

23 July Claire Hatton — Industry Leader, Google
Ever since she was named _UK Person of the Year
the 1998 Jakarta riots), Claire Hatton has enjoyed a distinguished career in finance and travel. She is
currently an Industry Leader at Google, Australia and New Zealand.

3 September Suzanne Douglas — Managing Director, Heinz Australia
Suzanne is one of Australia‘s most dynamic and
arm of one of the worl d's | eadi ng f ebidich-dobar argadisation, with esix
manufacturing facilities and more than 1,600 staff.

26 November Sarah Davies — CEO, Melbourne Community Foundation
Sarah, who was born in a convent in Bangladesh and lived in several war torn counties, has devoted her
life to tackling youth homelessness and social inequality. As the head of the MCF and the Director of Kids
Under Cover, she believes in making a difference and creating a fair society.

Index

PROFILES

Helen Smith (Fencing)

March 2010 | Liveable Communities | Planning and Community Development News
http://www.women.vic.gov.au/web12/owpMain.nsf/AlIDocs/A2194440E922CFODCA2573DA0005631C?0OpenDocument

Fencer Helen Smith is a triple Olympian, Commonwealth champion and nine times Australian champion.

She was the first Australian woman to become a qualified Fencing Master at Arms and has coached
community-based fencing for over 30 years. Asa 16-year-ol d parti ci ptamadiitni drhdls’
cites her Hungarian-bor n coach as an i nspir at gtldetes, as rélevegscand as n c o
coaches, Hel en reveal s.
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Recognising her organisational skilsand her abil ity to get things done, Hel en
paperwor k duri ng school and university holidays. _Managing su
was going on in the sport, both in Australiaandi nt er nati onal | y. '

Helen was soon propelled more deeply into the world of fencing and her passionate advocacy for more opportunities for
women fencers led to one of her proudest achievements -t he i ntroduction of the Austr al
Championships—events which allowed Australian women to compete in all three fencing weapons (foil, epee and sabre);

an opportunity previously only available to men.

As Australian delegate to the International Fencing Federation at the 2008 International Olympic Committee 4th World
Conf erence on Women in Sport and as amef andiFencingi\GpmmissiompHelen o f
continues to address gender issues including increased participation by African, Arabic and Asian women.

Helen was appointed Special Advisor for Women in Fencing to the Confederation of Asia and Member of Honour of the
International Fencing Federation in April 2009. Helen was also the only female appointed by the federation to the
Directoire Technique for the 2008 Beijing Olympics. As pr esi dent of the Oceania Fenci ng
involve more Pacific nations in fencing, and as president of the Commonwealth Fencing Federation she wants fencing

back in the Commonwealth Games.

*Helen was inducted into the Victorian Honour Roll of Women in March, 2010

Lorraine Howell (Squash)
5 May 2010 | Squash Victoria

Lorraine Howell is married with two small children and teaches part time but still finds time to assist
Squash Vic with junior development programs. She was recently named the Professional Squash
Coaches Association 2009 Coach of the Year at the Squash Australia Hall of Fame dinner.

Level 2 accredited, Lorraine has been a State Junior Coach on three occasions and is one of the
coaches of Squash Vic‘'s Talent Devel opment Squ
in Templestowe and was instrumental in writing the lesson plans for the Active After Schools squash
program. Lorraine represented Victoria as a junior and gives up her time to help aspiring younger
players have the chance to experience the competition and fun of being in a State Team.

Coac

Peta Searle (VWFL)

7May2010|Vi ct ori an Women‘'s Football League website
http://www.sportingpulse.com/assoc_page.cgi?client=1-3068-0-0-0&sID=30737&&news_task=DETAIL&articlelD=11993978&sectionID=30737

The Spotswood Football Club is going to embrace Round 5 of the Western Region Football
League "Women in Football Round" by appointing Peta Searle as one of our Coaches for our
Senior Division 1 team for the game against Sunshine.

The initiative of the club to appoint a female Coach for the Senior team is from all reports,
unprecedented within the WRFL. In what is predominately a male dominated sport with male
coaches, however there have been many female coaches who have coached Junior teams,
but none to coach a senior men's team.

Peta is currently the Senior Coach of VWFL Premier Division team Darebin Falcons. Peta has been in this position for 5
years. Darebin Falcons are the most successful team in the VWFL history. The Falcons have not lost a game since the
2006 Semi-finals and their 2009 Premiership was their 4" flag in a row.
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The Spotswood Football Club is one of the most successful clubs within the WRFL having won the past 3 Senior
Premierships making a total of 74 Premierships for the club, 14 of these being Senior Division 1 Premierships. By having
Peta join the Spotswood Football Club, we hope that our Senior Coach, Ben Kelly, may be able to teach Peta a thing or
two, but also, Ben may learn from Peta. Two successful Clubs utilising the resources of each other all while assisting in
breaking down the barriers between women and men involved in Football.

View the full article here Index

Shelley Preen (Tennis)
17 May 2010 | Tennis Victoria

The role of a president on a tennis club committee is not one many would associate with a female. But for Shelley Preen,
President of the Mayfield Park Tennis Club, it has almost become a way of life.

—l t's a constant dimewory, dome lifd amd tbean nainsc ec dmunilt ment a8, I astaj dl Pw
say there is a balancell

So how does she do it?

—Pl anning is the kengatommitet that is keenete take pnl responsibiliiesifor various tasks and
achieve outcomes is a big help. There are peak periods with all three and | just hope that they all don‘t occur a
time. As a secondary tool, adrenalin is a wonderful method of achieving tasks, especially in the early hours of the

mor ni ng. |

Shell ey attempted to |l earn tennis during her time in decol
her eldest son started to receive tennis coaching that her interest was re-kindled and as they say, the rest is history.

Nine years on and Shelley has served many positions on her club committee, including general committee member,
Secretary, Membership Secretary, Senior Convenor and Pennant Secretary. When the role of President became available
in 2006 she put her hand up bravely for the role and served three years. She is now in her second stint as President from
20009.

—I have al ways believed in volunteering tilmer éorac&r & oi nvheel
Preen of the reason why she joined the club committee.

—P1l us, | felt it was time for the c¢club to move forward anc

As the President, Shelley spends approximately six hours a week overseeing the day-to-day running of the club including
mai nt enance, fundraising and soci al activities, communi ca
with the Treasurer.

—My role also requires me to | i ai sdubamdthehcoathhase fulfiling their smutw@lo a ¢ h
obligations and that the club is providing adequate facild.i

Shelley is keen to continually improve the club, looking for ways it can improve its management of tennis and the facilities
attheclub.Some of the highlights to date include convincing th
entout-cas courts to synthetic clay in the early stages of Vi

From a tennis perspective, Shelley*'s f ondesenifina & Nyrtieferd with me n
her son Cameron.
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RESEARCH

The following links are to research articles that have appeared throughout the last 3 months which may be of interest to
some readers:

As Girls Become Women, Sport Pays Dividends

Sport Saves Lives: New studies find g i rathlétes are more successful

Bend It Like Bekham: The influence of sports celebrities on young adult consumers

A Reflection of the Contribution of Women in Sport Management: Advancing the representation through HRM structure

Gender Equity Policies in National Governing Bodies: An oxymoron or a vehicle for change?

Young Women's Anterior Cruciate Li gpeeveeatioiparddgmur i es: An eXx pze

Drinking Milk May Boost Benefits of a Workout

Female Elite Football Players in Denmark

RESOURCES / CONTACTS

*NEW* WomenSpeak Information Sheets: WomenSpeak is a network of over 40 diverse women's organisations from
across Australia, supporting and strengthening the voices of many different women. To find out more about WomenSpeak
visit their website: http://www.ywca.org.au/policy-and-campaigns/womenspeak.

Download information sheets on Leadership,Body | mage and Wodgldkinghsre.Heal t h by

*NEW* AWRA PR/Media Relations Strategy Modules: AWRA has provided a number of modules relating to how you
can develop a PR/Media Relation strategy for your club or sports association. To view the modules click here

CAAWS Resource Sheets: You can view the full list of available resources by clicking here.

Women's Network Australia: www.womensnetwork.com.au

Women’s Sports Foundation: http://www.womenssportsfoundation.org

Australian Womensport and Recreation Association:
http://www.australianwomensport.com.au/default.asp?PagelD=28

Women'’s sport and fitness foundation: http://www.wsf.org.uk

Promotion of women in sport: http://www.olympic.org/uk/organisation/missions/women/index_uk.asp

Herald Sun: http://www.news.com.au/heraldsun/sport

The Age: http://www.theage.com.au/sport

SEN: http://www.sen.com.au

SRV: http://www.Ssport.vic.gov.au

VicHealth website: http://www.vichealth.vic.gov.au

Office of Women’s Policy website http://www.women.vic.gov.au/
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